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Black Education Act
Proposed Language for Handbooks
In accordance with House Bill (HB) 43, The Black Education Act, each year all Albuquerque Sign Language Academy personnel will successfully complete an online or in-person antiracism, racial awareness and sensitivity training or professional development approved by the NM Public Education Department. Generally the topics of this mandated training will include: addressing race, racism and racialized aggression, and how to create and foster an equitable and culturally responsive learning environment for students.

Black Education Act
Staff Professional Development Training Plan
2021 – 2022 SY

January 4: CLR Training (90 Minute Overview):
Presenter: Dr. Shrocky Holly
All Staff Attended

Feb 1 – March 30. 
Staff will sign up for and attend:
A Long Talk About the Uncomfortable Truth
Anti-racism/racial sensitivity training 3-day training/PD 

March 2022:
Staff will attend one of three sessions offered by Everette W. Hill
Session Agenda Attached
Dates: TBD
Anti-racism/Racial sensitivity PD
Everette W. Hill, MCMFCT
Principal and Managing Director
Social Innovation Strategies Group, LLC
505-681-0257
everette@sisgroupnm.com

Spring of 2022: 
Staff will attend a presentation by POMS
Dates: TBD
Introduction to Restorative practices (POMS)


All staff are required to sign it at training or turn in a certificate of completion for webinars. Scheduled dates for presentations will be kept on file and provided to PED once they are scheduled.


 Albuquerque Sign Language Academy
Positive Support Behavior Policy

The goal of the Albuquerque Sign Language Academy (ASLA) is to help students to recognize and understand the root cause of behaviors and actions that can lead to the harm of themselves, others, and their community and to develop strategies on how to reengage students in positive ways. In doing so, we recognize that EVERY student can be a positive member of our school community. Each student, however, is expected to learn, seek help and to develop positive self-reflection and self-discipline strategies as appropriate to his/her abilities. The ASLA supports that development through our family environment, our positive school culture, our social and emotional learning, our service learning, Foundational Qualities for Student Success (FQSS) programming, and our Health and Wellness Initiative. Each of these provides opportunities for students to learn, identify and practice personal qualities that lead to a healthier and more positive lifestyle. While these qualities may support a more successful life, ASLA uses these qualities to develop self-advocacy and self-determination. Staff are continually being trained in best practice tenets of Social and Emotional Learning and Restorative Justice. The ASLA stalwartly believes that in order for a student to reach his/her potential as a scholar, he/she must be the grounded in his/her (healthy) practices as a human.  

As specified in HB 43 the Albuquerque Sign Language Academy prohibits all forms of racial and bias-based aggression (verbal and physical) involving students or school personnel. The ASLA defines racial aggression as all forms of discrimination based on race, gender, religion, disability, and sexual orientation. The ASLA will report all racially and bias-based charged incidents or racialized aggression (until a portal is established) to Deputy Secretary Vickie Bannerman at vickie.banerman@state.nm.us .

The Albuquerque Sign Language Academy maintains the obligation to provide a safe learning environment for all students.  Some actions and behaviors are unacceptable including those listed below.  

The ASLA expects that all students will comply with the Public Education Department statement on Student’s Rights and Responsibilities, 6.11.2 NMAC, which, among other things, prohibits the commission of or participation in the activities designated below in any New Mexico public school and whenever students are subjects to school control.

ASLA’s  Hard No’s: (no exceptions)
· Criminal or delinquent acts
· Possession of Weapon
· Possession of Drugs or Alcohol
· Gang related activity
· Sexual harassment
· Refusal to identify self
· Refusal to cooperate with school personnel
· Bullying

SCHOOL-WIDE BEHAVIOR and DISCIPLINE PROCESS (CLASSROOM/PLAYGROUND)

ASLA has an established procedure that is followed when there has been a situation between students. ASLA staff and administration understand that students can react impulsively and the process includes collecting all facts and information before imposing rigid formulaic  consequences. This is a process and can take some time to ensure consequences are appropriate to the infraction.  Parents are informed of all incidents as quickly as possible and are enlisted in the process and consequences as appropriate.

All teachers at ASLA use a consistent classroom behavior plan that provides multiple opportunities for students to self-reflection, learning and relationship repair and restoration.  The following are the steps a teacher will take before a Level 1 infraction is given to a student if or when they are disrupting the classroom and the learning environment.  However, if a student engages in behaviors that create obstacles to teaching and learning for others in their community, then the following process will be used: 

1st classroom / playground incident
· Verbal Warning – and redirection
2nd classroom / playground incident
· Verbal Warning / Seat change or sit out of recess activity
3rd classroom / playground incident 
· Teacher and Student restorative conversation process:
. What happened
. What are the effects? (on you, on others, on our community)
. Who is responsible?
. What is the solution?

Student and teacher may agree that there is a need for some restorative accountability for the incident.  If so, the student may come up with an agreed upon consequence.  Consequences can include but is not limited to:
· Loss of Field Trips or other privilege including upcoming events
· Campus clean-up
· Discipline reflective writing assignment
· Character Counts Presentation
· Letter and/or other declaration of Apology
Parent notification and possible participation in the restorative session and restorative accountability consequence.

Level I: Minor Infractions

A level I infraction consists of the following offenses: general disruptive conduct which is defined as creating obstacles to teaching and learning in the classroom community, defiance of school personnel which is defined as refusal to disengage in behaviors or actions that are or may cause harm to themselves or others, conflict with non-physical contact, inappropriate language, and verbal harassment. These offenses will be dealt with at the classroom level through Restorative Practice Process.

Once a student receives three level I infractions, they are referred to the administrator and or discipline designee. For each offense, the parent/guardian will be notified of about the incident and the outcome of the restorative practice process including any assigned accountability consequences.  A copy of the infraction will be sent home for the parent and student to sign. The signed copy must be sent back to school.

A teacher may refer a student to the office for immediate administrative action for several reasons:
· If the offense is of such a nature as to merit immediate removal from campus of for suspension (such as but not limited to violence, threats, possession or use of drugs or weapons)
· If the offense is of such a nature as to merit immediate expulsion (such as but limited to firearm possessions, arson, or vandalism that exceeded $1000 in damages)

Level II: Major Infractions:

If a student commits a level II offense, they are immediately sent to Administration and or the discipline designee for further intervention. The parent will be notified and may be asked to come to the school to discuss the situation. 

Some examples of Level II infractions are the following: arson, bullying with physical contact, drug possession, gang-related activities, tobacco (possession or use), or obscene materials. ASLA’s discipline policies shall allow students to carry and self-administer asthma medication and emergency anaphylaxis medication that has been legally prescribed to the student by a licensed health care provider under the following conditions:

1. the health care provider has instructed the student in the correct and responsible use of the medication.
2. the student has demonstrated to the health care provider and the school nurse or other school official the skill level necessary to use the medication and any device that is necessary to administer the medication as prescribed.
3. the health care provider formulates a written treatment plan for managing asthma or anaphylaxis episodes of the student and for medication use by the student during school hours or school-sponsored activities, including transit to or from school or school-sponsored activities; and
4. the student's parent has completed and submitted to the school any written documentation required by the school or the school district, including the treatment plan required in Paragraph (3) of this subsection and other documents related to liability.
The parent of a student who is allowed to carry and self-administer asthma medication and emergency anaphylaxis medication may provide the school with backup medication that shall be kept in a location to which the student has immediate access in the event of an asthma or anaphylaxis emergency.
Authorized school personnel who in good faith provide a person with backup medication as provided in this section shall not be held liable for civil damages because of providing the medication.
CONSEQUENCES:

Teacher Consequences:

At ASLA, any teacher may assign a teacher’s detention to a student. This detention is served at lunch, by giving the student an assigned location for lunch other than in the cafeteria. The student will bring their lunch with them and may be asked to engage in the Restorative Practice Process or to complete a variety of tasks that may include a writing assignment, sitting quietly or assisting with campus clean up. School events, activities, or athletics are not valid reasons for missing detention. As a rule, teachers assign lunch detention for a minor classroom misconduct such as but not limited to the following: chewing gum, passing notes, making noises, missing homework assignments or minor inappropriate conflicts with others. Repeated violations by individuals will be referred to the Student Support Coordinator and the student’s advisor will be informed.  All advisor teachers will participate in the discipline process to assure fluid communication with the family. No school employee who in good faith reports any known or suspected violation of the school discipline policy or in good faith attempts to enforce the policy shall be held liable for any civil damages as a result of such report or of the employee's efforts to enforce any part of the policy. Additional consequences possible may include those listed above.

Administrative Consequences:

Possible administrative responses include detention to work on a presentation or research that concerns the infraction, campus clean-up, in-school suspension (ISS), (OSS)Out of School Suspension and Expulsion. Detention means requiring a student to remain inside or otherwise restricting his/her liberty at times when other students are free for recess or to leave school. In- school suspension (ISS) means suspending a student from one or more regular classes while requiring the student to spend the time in a designated area. Short-term suspension (OSS) means the removal of a student from school for a specified period of less than ten school days. Expulsion means the removal of a student from school either permanently or for an indefinite time exceeding ten school days.

Suspension Policies:

If suspended or expelled, a student is not to be on campus or at any school function for any reason. Students found on campus who should not be there may be reported to the Albuquerque Police Department or Bernalillo County Sherriff for trespassing.

At each teacher’s discretion, make-up work may be worth only a portion of full credit or none at all. A teacher may allow a student the opportunity to receive anywhere from half to full credit for work missed due to a suspension, but the quality of work will determine the credit actually earned. In cases of suspension as in other situation, the burden of requesting work and completing it is on the student. Since students are not allowed on campus while suspended, these requests should be made via phone calls or through parents.  Students should be able to access google classroom to also find make-up work.  ALL SUSPENSION MAKE-UP WORK IS DUE THE DAY THE STUDENT RETURNS TO SCHOOL.

Expulsion:

A student may be suspended or expelled for any misconduct that adheres to the HARD NO’s listed above  when an act that is related to school activity or school attendance occurring within a school under the jurisdiction of any ASLA personnel or occurring within any other school district and that act occurs at any time, including, but not limited to:
· While on school grounds
· While going to or coming from school
· During the lunch period whether on or off the campus, or during
· While at, going to or coming from a school-sponsored activity
Any student who is determined to have knowingly brought a weapon to school will be expelled for a period of time of not less than one year; the Executive Director has the discretion to modify the expulsion requirement on a case-by-case basis as relative to imminent safety needs. In addition to the formal administrative disciplinary action, students may face consequences in respect to extra-curricular activities as per the rules governing each activity.

Additionally Prohibited Behaviors and Consequences:

Any behavior that is disruptive or directly violates the rights of others is unacceptable at the ASLA and will incur disciplinary correction. 

Cheating:
Students involved in cheating, as determined by their classroom teacher, will receive a “0” grade for the activity or test, a notice of misbehavior will be completed and the teacher will call the parent. Multiple infractions regarding cheating may result in a Level II Behavior Report.

Damage to School Property or the Property of Others:

Any student damaging school or other’s property will be responsible to make restitution and/or restore the property to its original condition. Tampering with or unauthorized use of school property or the property of school personnel and/or others will be subject to disciplinary action at the discretion of the administration. Vandalism will be possibly assigned a 1-5 day suspension, until a parent conference can be arranged, and possible referral to authorities. Multiple incidents will result in possible expulsion.

This will be particularly enforced due to the acquisition of our new facility. Any student caught engaging in any kind of acts that damage any part of our school will receive consequences.

Fighting:

Fighting (slapping, punching, etc.) is not tolerated. Any student who is fighting or provoking/encouraging/supporting a fight will immediately receive a Level II Unacceptable Behavior Report and will follow consequences on Unacceptable Behavior with Minimum Mandatory Consequences Matrix.

A parent conference must be scheduled prior to returning to school. Multiple incidents will lead to a possible recommendation for expulsion. Physical assault requiring medical attention must be reported to the criminal authorities for their determination of legal action.

Harassment/Abuse/Violence:

Physical, emotional, or sexually abusive behavior including psychological intimidation and harassment will not be tolerated. Sexual, racial, and religious violence is a criminal activity and will be reported to the authorities. A written report of the incident should be given to the Administration within five days of the incident. All incidents will be investigated by the Administration or designated personnel. A parent conference will be required. Repeated offenses will lead to a recommendation for possible expulsion.

Public Display of Affection/PDA:

PDA is not allowed nor tolerated at The Albuquerque Sign Language Academy including but not limited to hugging, kissing, hand holding, etc.
*Side hugs are allowed.

Appropriate Dress:

South Valley Preparatory School follows a Student Dress Code. Please see the Student Dress Policy for specific details. The apparel worn on service-learning days must support the students’ ability to actively engage in learning environment which includes physical education and service-learning work at the farm. Clothing that is not allowed includes pants or shorts worn in a sagging fashion, mid-riff top, shorts/skirts which are shorter than mid-thigh length or fingertips, or clothing with messages about drugs, alcohol, tobacco, or gangs. Students must wear appropriate shoes EVERY DAY. If clothing does not allow a child to engage fully in their learning situation, they may have clothes brought to him/her or be sent home to change. Hats or hoodies must be removed once a student is inside the building. If a student must be asked repeatedly to remove hats or hoodies while inside the building the article will be confiscated and waiting in the front office for pick up at the end of the day.

Inappropriate Use of Technology/Internet:

Students are personally responsible for appropriate behavior using technology and on the network just as they are in a classroom or hallway. Access to network services is given to students who act in a considerate and responsible manner, and that access is a privilege, not a right. School staff may review network and computer storage systems to maintain system integrity and ensure responsible system use. Students may not:
· Send, display or print offensive messages or pictures
· Use obscene language
· Damage computers, systems, networks or other technology tools
· Violate copyright laws such as loading/copying copyrighted software for personal use
· Use or attempt to acquire another’s password
· Trespass in another’s folders, disks, work or files
· Intentionally waste limited resources (i.e. disk space, paper, etc…)
· Loading unauthorized software on school computers (such as games)
· Use the network of computer for commercial or illegal purposes

Violations may result in the loss of access as well as other disciplinary and/or legal action. Students and parents are required to sign a Student Technology and Internet Usage Agreement each year.

Insubordination or Defiance of School Personnel:

Any student disregarding or refusing to obey direction given by school personnel (i.e. refusing to leave a class or report to the office when directed by a staff member; refusing to identify oneself or falsely identifying oneself to a staff member) will possible be assigned detention, dismissed early or assigned 1-5 days suspension, and the staff member shall call the parent.

Profanity and/or Obscene Language:

A student using any form of profanity (written or verbal), obscene gestures, signs, pictures or publications will be assigned detention. A student using profanity, obscene and/or abusive language directed at a staff member will receive possible suspension and/or parent conference.

Theft:

ASLA takes theft very seriously. Theft of any kind is not allowed or tolerated. Restitution must be made. In addition, other consequences include but not limited to:
· Restitution
· Restorative practice accountability consequence
· suspension
· Mandatory parent/teacher conference on day back to school and
· Possible referral to authorities if appropriate. Multiple incidents may result in expulsion.

Weapons:

It is a felony to possess, store or keep a weapon on school property. Students who become aware of a weapon being brought to school or on school property must immediately notify a staff member and should NOT pick up or transport the weapon. A student who becomes aware that they are in possession of a weapon and immediately notifies a staff member may avoid, depending on the circumstances, being considered as one in possession of a weapon.

The consequence for violation of the weapons policy is immediate suspension (including early dismissal) pending a hearing with the recommendation, dependent on the type of weapon and the seriousness of the situation, ranging from suspension (up to 15 days) to an automatic one-year expulsion.

Special Circumstances:

In the case of special education students or a student receives 504 accommodations ASLA will ensure it makes the appropriate adjustment necessary to comply with the mandates of IDEA and Special Education laws. Prior to recommending expulsion for a Section 504 student or special education student, ASLA will convene a review committee to determine whether the student’s misconduct was a manifestation of his or her disability; whether the student was appropriately placed and was receiving the appropriate services at the time of the misconduct; and/or whether behavior intervention strategies were in effect and consistent with the student’s IEP and placement. If it is determined that the student’s misconduct was not a manifestation of his or her disability and that the students was appropriately placed, and that the IEP set forth the necessary behavior goals or interventions, the student may be expelled.

Off Campus Events:

Students participating in school sponsored off-campus events will be governed by all the guidelines of the SVP discipline policy and are subject to the authority of the school staff. Failure to obey the lawful instruction of school staff will result in a loss of eligibility to attend school sponsored off campus events and may result in additional disciplinary measures in accordance with the disciplinary policy.
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